Industry Issues

~ you to practice?

You're responsible, efficient, productive, and focused on results—
all of which make you a great doctor. Now, use these strategies
to make sure those traits are working for you—not against you.

By Jessica Harper, Managing Editor

ou’'ve been practicing veterinary
Ymedi{:ine for several yvears now,
When's the last time vou thought
about how you got where you are? If
vou're like most veterinarians, this career
pulled you in because you're an animal
lover; at least that's why 67 percent of
those responding to a recent survey say
they joined this profession.
When asked if there was a specific rea-

Veterinarians spend their free time in much
healthier ways than the average LS. adult, ac-
cording to a comparison of DataZone's numbers
with a Gallup Poll study, '+ ' of veterinari-
ans engage in athletics and sports in their free

time, while only <<= 2 of U.S. adults do.
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son or incident that prompted their career
choice, 35 percent of respondents said
they were drawn to the profession by a
desire to help animals and people, and 33
percent indicated an interest in science.
Of those respondents loving the science
side, many said they may have chosen
human medicine if it weren't for insur-
ance and malpractice issues. Friends, fam-
ily members, and mentors also exerted a
strong influence on 21 percent choosing
veterinary practice. And the influential
person cited was often a veterinarian.

50 vou chose this profession for its abil-
ity to help animals and people, for its sci-
entific roots, because someone close to
you was a doctor, or a combination of all
three. What does that say about you now?

Believe it or not, it says that you're
likely an Introvert, Sensing, Thinking,
Judging (IST]), at least according to the
Myers-Briggs Type Indicator. (For more, see
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DataZone gathered data on 439 veterinarians to determine their
profile types. They then identified four main types of veterinarians.

B Ambitious Achievers
[ ] Aspiring Strivers
"] Distressed and Depressed

58 Disillusioned Toilers

Source: Profile of the U5, Small Animal Veterinarian produced by DataZone

Research and Consulting fec,

employees better understand
themselves or their colleagues.
How can this type of assess-
ment help you? Armed with this
knowledge, vou can consider
- whether your personality traits are
helping or hurting your career and
your relationships with clients and
team members.

Tracking the traits
Of course, every personality type
has strengths and weaknesses. In
the case of an IST] veterinarian,
Hart says, “What may seem like
compulsive behavior to others, the
veterinarian thinks is just a matter
of doing what's right. This differ-
ence in perception can make a vet-
erinarian seem like the classic Type-
A personality to teamn members.”
Mot convinced that this assess-
ment describes you accurately? To
find out what personality type you
are, take a quick, unofficial online
test at www. humanmetrics.com/
cgi-win/] Types2.asp or at www.per
sonalitypathways.com/type_
inventory. These tests are only
based on the Myers-Briggs typol-
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ogy, though. To get the full-blown. .
assessment, you'll need to take the
official test, administered by a
qualified individual. This service
runs about $95 from the Center for
Applications of Psychological Type
at www.capt.org. Or visit www.
myersbriggs.org for more places to
find qualified professionals.

After determining vour type,
vou can get a better idea of how
you interact with people, For ex-
ample, check out these IST] traits
and the possible staff member re-
actions to them:

* Responsible, bottom-line
oriented, no-nonsense workers,
these veterinarians were good stu-
dents. However, team members
may perceive these qualities as
being inflexible and lacking imagi-
nation, Hart says.

* (Clean and efficient but aus-
tere, these veterinarians enjoy a
well-organized clinic and reserved
staff members. The staff members
may think they're stuffy,

+ Productive and orderly, these
practitioners use checklists and fol-
low well-established routines.







